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4.6 Repayment of Money Owed to the State 
4.6.1 State Employees and Certain Local Educational Entity Employees

G.S. 143-553(a) states that "All persons employed by an employing entity . . . [see definition contained in G.S. 143-552, as enumerated in G.S. 143B-3 of the “Executive Organization Act"] who owe money to the state and whose salaries are paid in whole or in part by State funds must make full restitution of the amount owed as a condition of continuing employment." The employee is allowed a reasonable period of time to make the repayment. Employment shall be terminated if the employee ceases to make payments or discontinues a good faith effort to make repayment. 

G.S. 143-554 gives an employee the right to appeal the termination to the State Personnel Com-mission according to the normal appeal and hearing procedures provided by Chapter 126 of the General Statutes. 

4.6.2 Public Officials 

As stated in G.S. 143-557, “If after investigation under terms of this Part an appointing authority has determined the existence of a delinquent monetary obligation owed to the State by a public official, he shall notify the public official that his appointment will be terminated 60 days from the date of notification unless repayment in full is made within that period.”

The appointing authority shall allow the public official, if he/she is financially unable to make payment in full, to continue his/her appointment as long as an attempt to repay the obligation is made in good faith. 

4.6.3 Legislators 

G.S. 143-559 states "Whenever a representative of any employing entity... has knowledge that a legislator owes money to the State and is delinquent in satisfying this obligation, this information shall be reported to the Legislative Ethics Committee... for disposition." 

4.6.4 Collection of Outstanding Debts 
Follow these procedures for the collection of outstanding debts: 

• 
Send OSBM a list of names and Social Security numbers of individuals 

with past due ac-counts owed to the state. Do not include names of individuals with past due accounts when satisfactory provisions have been made for repayment. 

• 
OSBM will compare the lists with lists of employees who are members of 

the Teachers and State Employees Retirement System or who are on a central payroll. 

• 
OSBM will provide notice if any of the individuals on the lists are 
employed by a state department, agency or institution, Community College system, or by a city or county Board of Education. 

• 
Write the agency or department employing the individual having a past 

due account and state: (a) the individual's name, amount of money owed, 
and for what reason the money is owed; (b) that a written notice has been sent to the employee stating that full restitution of the amount owed is a condition of continued employment (Chapter 143, Article 59 of the North Carolina General Statutes); (c) that the employee obtain and provide written evidence from the department owed that a satisfactory arrangement for payment has been agreed upon; and (d) that the employee be given a reasonable time period to accomplish (c) above. If the employee does not provide this evidence, steps must be taken to terminate employment unless the employee is pursuing administrative or judicial remedies. 
