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November Full Commission Meeting Summary
Erica Reid, Assistant to the CJ Division Director 

Returning members of the Commission were administered the Oath of Office by Ms. Erica Reid
before the Full Commission. They included: Shawn Owens, appointed by the General Assembly
(Speaker of the House), and Jamie Bullard, appointed by the General Assembly (Senate Pro Tem.).

Resolutions of Appreciation were presented to former Commissioners Brian James and Stephanie
Freeman. NC Law Enforcement Accreditation Committee Chair, Chief Bill Hollingsed, presented
the Order of the Long Leaf Pine to Dr. Harvey McMurray.

A Resolution in Memoriam was presented for Officer Michael Horan of the Greensboro Police
Department, who died in the line of duty on December 23, 2024.

Elections were held for Vice-Chair of the Standing Committees of the Commission. Nathan Mizell
was re-elected as Chair of both the Education and Training Committee and the Criminal Justice
Fellows Program Committee. Leslie Cooley Dismukes was re-elected as Chair of the Planning and
Standards Committee, and Ron Parrish was elected as Chair of the Probable Cause Committee.

There were one hundred and fifty-seven (157) candidates for the Advanced Law Enforcement
Certificate and fifty (50) candidates for the Advanced Criminal Justice Certificate. The Commission
voted to award the Advanced Law Enforcement Certificate or the Advanced Criminal Justice
Certificate to all two hundred and seven (207) candidates. 

The Leland Police Department and the Youngsville Police Department were awarded their NCLEA
Program accreditation.

The next Commission meeting is scheduled for February 17-20, 2026, at the Wake Technical
Community College, Public Safety Education Campus in Raleigh, NC.

Erica has spent 12 years with the CJ Standards Division and currently serves as Clerk to the
Commission and Assistant to the Director. She previously worked as a Criminal Justice Specialist and
held multiple administrative leadership roles within the Division, as well as a Records Specialist
position with the Nash County Sheriff’s Office.

She graduated Summa Cum Laude from Western Carolina University with a Bachelor’s in Criminal
Justice and holds an Associate Degree from Wilson Community College. A Nash County native, Erica
lives in Wendell, NC with her husband and daughter.

Employee Highlight
Erica Reid, Assistant to the CJ Division Director
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Rule Number Rule Title What’s Changed

12 NCAC 09B
.0104

Medical Examination Updated References to Medical Forms

12 NCAC 09B .0212
Certification and Re-Certification

Training for Radar Operators
Consolidated Radar Operator & Recert Courses into one

rule (still separate courses); outlined course topics/hours

12 NCAC 09B
.0215

Supplemental SMI Training
Outlined requirements, topics, and hours for

Supplemental SMI Courses

12 NCAC 09B
.0238

Certification and Re-Certification
Training for Lidar Operators

Consolidated Lidar Operator & Recert Courses into one
rule (still separate courses); outlined course topics/hours

12 NCAC 09B
.0242

Certification and Re-Certification
Training for Radar and Lidar

Operators

Consolidated Radar/Lidar Operator & Recert Courses into
one rule (still separate courses); outlined course

topics/hours

12 NCAC 09B
.0305

Terms and Conditions of Specialized
Instructor Certification

Updated wording and form references; incorporated 12
NCAC 09B .0312 (Cert Renewal) content

12 NCAC 09B
.0408

Comprehensive State Examination –
SMI Operator Certification

Updated wording; SMI state exam retests must now be
completed within 30 days of original exam

12 NCAC 09B
.0409

Satisfaction of Training – SMI
Operators

Outlined training requirements; Motor Skills retests must
now be completed within 30 days of original test

12 NCAC 09B
.0501

Certification of School Directors Updated wording and form references

12 NCAC 09C
.0308

Speed Measuring Instrument (SMI)
Operators Certification Program

Updated wording and outlined certification requirements

12 NCAC 09C
.0311

Recertification Following
Separation

Updating requirements for JJO, JCC, and CCC applicants
following a break in service

12 NCAC 09C
.0601

Approved Speed-Measuring
Instruments

Updated wording

12 NCAC 09C
.0607

Speed-Measuring Instrument
Annual Accuracy Tests and Daily

Operational Procedures
Updated wording

12 NCAC 09D
.0101

Law Enforcement Professional
Certificate Program

Professional Certificate requirements updated

12 NCAC 09D
.0201

Juvenile Justice Professional
Certificate Program

Professional Certificate requirements updated

New Administrative Code Rule Changes
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The following rules were approved at the January 2026 Rules Review Commission meeting. Please contact
Holly Cardoza if you have any questions.
 
Rules Review Commission – Approved Rules  
Effective Dates of Rules: February 1, 2026
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Rule Number Rule Title What’s Changed

12 NCAC 09G .0205 Medical Examination Updated References to Medical Forms

12 NCAC 09G .0311
Terms and Conditions of

Specialized Instructor
Certification

Updated wording

12 NCAC 09G .0601
State Corrections Professional

Certificate Program
Professional Certificate requirements updated

12 NCAC 09I .0101
Instructor and Professional

Lecturer Certification Forms
Instructor & Professional Lecturer forms outlined

12 NCAC 09I .0102 Course Management Forms Course management forms outlined

12 NCAC 09I .0103
Basic Law Enforcement Training

(BLET) Course Forms
BLET course forms outlined

12 NCAC 09I .0104
Commission-Accredited

Delivery Site Administration
Forms

School Administration forms outlined

12 NCAC 09I .0105 Medical Forms Medical forms outlined

12 NCAC 09I .0106
Speed Measuring Instrument

(SMI) Forms
SMI forms outlined

12 NCAC 09I .0107 Professional Certificates Forms Professional Certificate forms outlined

New Administrative Code Rule Changes (Continued)

4

The following rules were approved at the January 2026 Rules Review Commission meeting. Please contact
Holly Cardoza if you have any questions.
 
Rules Review Commission – Approved Rules  
Effective Dates of Rules: February 1, 2026 (Continued)
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NC Criminal Justice Training & Standards 

In the upper right corner, click on Manage Profile: 

Select Manage Addresses, Manage Phone Numbers, etc: 

Personal Information Update

** Please Note – Changing your Primary Email Address will automatically update your
Portal Username to the new Email Address. 

To update your Email Address, Phone Number, Mailing Address, or Emergency Contact(s):

Log in to the NC Justice Training & Education Portal:

https://ncja-portal.acadisonline.com/ 
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North Carolina Attorney General's Office

42nd Annual 
PEACE OFFICERS'

MEMORIAL CEREMONY
 Tuesday, April 14th, 2026,10 AM

Lawndale Baptist Church
3505 Lawndale Drive Greensboro, NC 27408



In December 2025, Cape Fear Community College graduated 15 employed/sponsored
cadets from the 135  Basic Law Enforcement Training Class, and BLET Class 136 is
scheduled to test in early February 2026. The January 2026 Class 137 kicked off with 21
registered, and Class 138, slated for early March 2026, will help our stakeholders fill
critical vacancies. Cape Fear Community College is fortunate to have excellent support
from our sponsoring agencies in helping students make their dreams of becoming law
enforcement officers in North Carolina a reality. In addition to our stakeholders and
partners, we are blessed to have a cadre of instructors who give their all in teaching
their respective areas of expertise, preparing students to be successful once they leave. 

th

  
To ensure student success, we encourage our students to form study groups, instilling
the ‘team’ concept as if they are on a patrol shift. We provide the objectives at the
beginning of the course for them to make notes for ease of studying, as well as to
review the missed objectives from each test in the Acadis system. In addition, we use
the NCJA webinar series for each BLET topic for new instructors to hear best-practice
tips for teaching their respective blocks of instruction. Our instructors bring creative
ideas to class, such as a field trip to the civil division of the courthouse to reinforce
concepts from the civil process block or playing Kahoot games to test students'
knowledge through healthy competition. 
 
Each graduating class is recognized for its efforts with our “foundational block awards”
in academics (highest class average), physical fitness, marksmanship, and leadership.
Also, starting with the December 2025 graduating class, each student was given the
Law Enforcement Officer Quick Reference Statute Guide, aka the “Blue Book,” to help
them start their careers on the best possible foundation. In addition to these
recognitions, we also acknowledge several other awards with assistance from our
Foundation and community patrons. Those awards are:

1.  The Captain Ralph Roper Award for Student Excellence, which is chosen by the class
through a secret ballot. Named after Captain Roper, (Wilmington Police Department –
He died many years ago) this award recognizes individuals who exemplify helpfulness,
selflessness, initiative, friendliness, dependability, enthusiasm, integrity, and strong
bearing.

2. The Deputy Robert Evans Scholarship (Kershaw County Sheriff’s Office (SC) His family
lives in Wilmington and created this in his memory) is chosen by the instructors and
presented to a deserving student in each class displaying the ‘spirit of service” to the
law enforcement profession.

Stakeholder Spotlight

Cape Fear Community College: Proud of our Students and our Staff!
By Tim Fuss, Senior Director, Law Enforcement Programs & Criminal Justice Cape Fear Community College
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3. The Sergeant Daryl Nester Award, named after Sgt Nester (retired from Wilmington
Police Department), is given to an outstanding instructor chosen by the students of
each class. Daryl Nester was a qualified assistant for our BLET program before his
passing and was very instrumental in the success of our students. His memory lives on
through this award. 

Behind every good school director is a GREAT administrator. Cape Fear has been
fortunate to have that person, Ms. Becky Miller. She has been with the college for 15
years and has worked tirelessly to ensure that all commission paperwork is checked
and double-checked for accuracy, in preparation for audits. The December 2025
graduates marked Becky’s last graduating class, as she has chosen to retire. All will truly
miss her, but in her words, “It will be fine.” We were lucky to find a replacement, Captain
Tera Greger (New Hanover County Sheriff’s Office), who has accepted the challenge to
assist the team in pursuing excellence in training. 

Cape Fear Community College: Proud of our Students and our Staff! (Continued)
By Tim Fuss, Senior Director, Law Enforcement Programs & Criminal Justice Cape Fear Community College

Stakeholder Spotlight
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Ms. Becky Miller

BLET 135 Graduating Class 
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Commission’s Role
The Criminal Justice Education and Training Standards Commission (Commission) is tasked with
many functions, including creating and enforcing rules addressing the certification of criminal justice
officers. 

A consolidated listing of all criminal justice administrative rules can be found here, although some
recently approved changes may not show up immediately, as this site is maintained by the N.C. Office
Of Administrative Hearings: 
OAH - NCAC > Title 12 - Justice > Chapter 09 - Criminal Justice Education and Training Standards -
Browsing 

The Probable Cause Committee of the Commission considers rule violation allegations brought
against officers. Sustained findings of rule violations may then result in proposed actions against
certifications to include written reprimands, suspensions, revocations or denials. The duration of these
actions is dictated by rule and range from a 3 or 5-year suspension period (depending on the officer’s
certification type) to an indefinite or permanent revocation or denial.

The remainder of this article discusses the two new rules that are now in effect for all officers except
for those with the Department of Adult Correction. DAC’s version of these rules is still going through
the approval process described above and is expected to go into effect soon. (Until then, violations
explained below will continue to be addressed as a Lack of Good Moral Character.)   Apart from the
effective date, all other aspects described below apply to all criminal justice officer disciplines. 

Lack of Good Moral Character and New Rules  
Commission Rules lay out many minimum standards that are expected of all who are applying for or
are issued criminal justice officer certifications. One common requirement is for officers to have and
maintain good moral character. This is critical for ensuring both officer credibility and for maintaining
community trust and confidence in law enforcement.

When incidents identifying character failures are reported to the Criminal Justice Standards Division
(CJSD), officers are investigated for potentially Lacking Good Moral Character (LGMC), and a sustained
finding of probable cause will result in suspension of their certification for an indefinite period. To
regain their certification, officers must subsequently prove to the Commission that they have
recovered their moral character. This process is complicated, challenging and time consuming.

Historically, while LGMC cases have been used to investigate a wide array of inappropriate behaviors,
the most common allegations investigated were for those of inappropriate sexual conduct and
untruthfulness.  The new rules have been adopted to address that conduct.

The new rules for sexual misconduct and untruthfulness went into effect on January 1 , 2026, and any
violations occurring after that date will now be investigated using the new rules. (Remember, the
related DAC version of these rules is currently being processed and is expected to go into effect soon.)

st

Rule update #1: Sexual Misconduct
Section (17) of the following rule has been updated as is shown below. This now clearly identifies the
Commission’s expectations for officers and, as noted, went into effect on January 1  of this year.
Sanction periods are also clearly identified. When appropriate for the circumstances, violations of this
specific rule may still be coupled with other rule violation allegations to include that of LGMC. 

st
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12 NCAC 09A .0204           SUSPENSION: REVOCATION: OR DENIAL OF CERTIFICATION
…(b) The Commission may suspend, revoke, or deny the certification of a criminal justice officer when
the Commission finds that the applicant for certification or the certified officer:

(17)         has engaged in sexual activity, whether in uniform of the employing agency or out of uniform, 
(A)            while on duty;
(B)       while on or off duty in a motor vehicle owned or under the control of a law enforcement   
agency;
(C)            while on or off duty on the premises operated by the employing criminal justice agency;
(D)            while in uniform of the employing agency in a public place;
(E)             with an employee with whom the person had at the time supervisory responsibilities; or
(F)         with a student who at the time is enrolled in a Commission-approved course in which the   
officer is an instructor, qualified assistant, or school director.

For purposes of this subsection, sexual activity includes any act defined as a sexual act or sexual
contact per G.S. 14-27.20 and includes vaginal intercourse; or…

Rule update #2: Untruthfulness
Section (18) of the following rule has also been updated as is shown below. This now clearly identifies
the Commission’s expectations regarding honesty, and it also went into effect on January 1  of this
year. When appropriate for the circumstances, violations of this specific rule may also still be coupled
with other rule violation allegations to include that of LGMC. 

st

While not required, a reminder of this new rule is now being included by CJSD investigators during
initial notifications of case openings for Commission investigations. This is being done because not
only does the rule apply to departmental administrative and criminal investigations, but the rule also
addresses untruthfulness during administrative investigations into violations of Commission rules. 

(Note: identified integrity issues may also result in potential Giglio Impairment considerations by the
District Attorney in the jurisdiction in which the officer is sworn. These actions occur separate and
apart from Commission responsibilities.) 

12 NCAC 09A .0204           SUSPENSION: REVOCATION: OR DENIAL OF CERTIFICATION
…(b) The Commission may suspend, revoke, or deny the certification of a criminal justice officer when
the Commission finds that the applicant for certification or the certified officer:
(18)          has been found to be untruthful during a criminal or internal formal investigation conducted
by a law enforcement agency or during an investigation for a rules violation conducted by the North
Carolina Criminal Justice Standards Division, North Carolina Sheriffs’ Standards Division, or the North
Carolina Company and Campus Police Administrator. …

Good moral character, honesty and proper conduct are not only minimum standards, but are all
critical for maintaining agency support of the officer and for ensuring the public’s trust, both of which
are necessary for criminal justice success. 
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